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MSC Athena SWAN Advisor 
 
The University of Liverpool is supporting Dr Jan 
Bogg for a part-time secondment to take the role of 
Athena SWAN Advisor to UK medical and dental 
schools. Dr Bogg will act as a conduit between the 
MSC and the Equality Challenge Unit (ECU) to keep 
medical schools informed of developments with the 
Athena SWAN Charter, advise ECU of issues arising 
eg with the awards process and application forms, 
sharing good practice and developing FAQs. 
 
Dr Jan Bogg Chairs the Medical Schools Advisory 
Group, a sub-group of the Athena SWAN Steering 
Group which advises on the application process and 
what targeted support would be appropriate for 
medical schools. 
 
Contact Dr Jan Bogg 
athenaswan@medschools.ac.uk 
 
For further information about MSC work in the  
area of women in academic medicine, and the  
MSC network, contact Siobhan Fitzpatrick 
Siobhan.fitzpatrick@medschools.ac.uk 
 
 

~~~ 
 

About Athena SWAN 
 
The Athena SWAN Charter recognises and cele-
brates good employment practice for women working 
in science, engineering and technology (SET) in 
higher education and research. The Athena SWAN 
Charter evolved from work between the Athena Pro-
ject and the Scientific Women’s Academic Network 
(SWAN), to advance the representation of women in 
science, engineering and technology (SET).  
 
The Athena SWAN Charter is managed by the 
Equality Challenge Unit and Athena SWAN applica-
tion forms and guidance are available from the 
Athena SWAN website  
 
Weblinks  
Equality Challenge Unit  
http://www.ecu.ac.uk 
 
Athena SWAN website  
http://www.athenaswan.org.uk 
 
 

~~~ 
 
 
 

Striving for excellence in medical schools  
supported by Chief Medical Officers statement 

 
“….when we next run the competition for 

NIHR BRCs and  BRUs we do not ex-
pect to short-list  any NHS/University 
partnership where the academic partner 
(generally the Medical School\Faculty of 
Medicine) has not achieved at least  the 
Silver Award of the Athena SWAN Char-
ter for Women in Science.  The present 
funding period of five years  that we are 
about to enter gives both those who are 
funded, and those who are potential en-
trants next time four years to demon-
strate this level of commitment to 
women in science.”   

Professor Dame Sally C Davies 
 

Department of Health, 2011. Professor Dame Sally C Davies, 
Chief Medical Officer & Chief Scientific Advisor 

 
~~~ 

 
Successful ‘Going for Silver’ London seminar  

 
A ‘Going for Silver’ seminar was held in London 
in December. Presentations are available to 
download from the Athena SWAN website and 
are certainly worth a look to help assessment 
teams in their planning.  
 
Presentions: 
Sean McWhinnie, Oxford Research and Policy  
• The application process and getting to grips 

with Athena SWAN statistics  
• Hints and tips for successful Silver applica-

tions. 
 
Lessons From Silver Award Holders: 
• Paula Moran, School of Psychology, University 

of Nottingham. 
• Ann Muggeridge, Department of Earth Science 

& Engineering, Imperial College London. 
• David Peet, Department of Physics, University 

of Cambridge. 
• Alison Rodger, Department of Chemistry, Uni-

versity of Warwick. 
 

Website 
http://www.athenaswan.org.uk/content/going-silver-
seminar-0 
 
 

 
NEWS   
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APPLICATION PLANNING  
  
 
Applications are expected to provide data analysis 
and interpretation to support their application, demon-
strating their understanding of the trends including stu-
dent and staff numbers i.e. turnover, course comple-
tion and career progression. Although the application 
relates to local situations and progress, it is helpful to 
be aware of comparison with the national picture. The 
following sources of data may be of use for bench-
marking. 
 
Equality Challenge Unit  
Equality in Higher Education HESA Data analysis:  
Statistical reports using data returned by institutions to 
HESA (2008-2011; the 2012 report is forthcoming). 
The reports present an equality-focused analysis of 
information on staff and students during the previous 
academic year, including year-on-year comparison, 
covering gender, ethnicity, disability, age and multiple 
identities. 
http://www.ecu.ac.uk/publications 
 
Medical Schools Council 
Clinical academic staffing levels in UK medical and 
dental schools (2000, annually 2003-2011; 2012 data 
published by June 2013). The reports publish data 
provided by medical and dental schools directly to the 
MSC and DSC, analysed by age, gender, academic 
grade, region and specialty. There are detailed appen-
dices within the annual reports, and an interactive 
data tool for the 2004-2010 data. For the purpose of 
the reports, a clinical academic is defined as a GMC 
or GDC registrant, with a substantive university con-
tract of employment, and honorary NHS contract. 
http://www.medschools.ac.uk/AboutUs/Projects/clinica
lacademia/Pages/Promoting-Clinical-Academic-
Careers.aspx  
 
HESA 
HESA statistics on staff and students: Based on an-
nual institutional returns. Some of the headline statis-
tics are free of charge to download; sets of tables are 
available to download for a fee.  
Student data  
http://www.hesa.ac.uk/index.php?option=com_content
&task=view&id=1897&Itemid=239  
Staff data 
http://www.hesa.ac.uk/index.php?option=com_content
&task=view&id=1898&Itemid=239  
 
Institutions contributing to the HESA returns are eligi-
ble to use HEIDI (the Higher Education Information 
Database for Institutions  www.heidi.ac.uk), this allows 
you to manipulate the statistical data to create your 
own reports. Check in your Institution to see if you 
have access to this facility by contacting your HR or 
planning Department. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Workshops Going for Silver 

 
Regional Workshops are planned for 2013. The 
date for the first regional workshop will be an-
nounced shortly. The venue will be the Univer-
sity of Manchester, centrally located a few min-
utes walk from Piccadilly station. The workshop 
will be an experiential practical based workshop 
with small group work, lunch included. 
 
Further details will be announced on the MSC 
Athena SWAN website:  
www.medschools.ac.uk/AboutUs/Projects/Athen
a-SWAN 
 
Or register your interest with: 
Siobhan Fitzpatrick  
Siobhan.fitzpatrick@medschools.ac.uk 

Facts and Figures 
 
The gender balance in academic medicine re-
flects trends across the higher education sector 
and universities and medical schools are striving 
to develop and support a more diverse staff pro-
file. The NIHR announcement linking funding 
with the achievement of Silver Athena SWAN 
status is a welcome catalyst and will enable rec-
ognition for  positive developments already in 
place and planned changes. 
 
In UK universities, 44% of academics are 
women, with proportionately fewer women at 
senior academic grades: 48% of Lecturers, 39% 
of Senior Lecturers and 19% of Professors 
(HESA, 2011).  
 
In medicine, 42% of Lecturers are women, 30% 
of Senior Lecturers and 15% of Professors 
(MSC, 2012). 
 
Worth a Look  
Medical Schools Council (2012). A Survey of 
Staffing Levels of Medical Clinical Academics in 
UK Medical schools as at 31 July 2011. MSC. 
Available from http://www.medschools.ac.uk/
AboutUs/Projects/clinicalacademia/Pages/
Promoting-Clinical-Academic-Careers.aspx 
 
Brennan, P (2012) ‘Women in biomedicine: 
Athena Swan analysis reveals promotion road-
blocks’, The Guardian 30/10/2012. Available 
from http://www.guardian.co.uk/higher-
education-network/blog/2012/oct/30/medical-
schools-women-athena-swan 
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FREQUENTLY ASKED QUESTIONS 

 
Medical Schools  

and  
Athena SWAN 

 
Have you got any items of interest to 
other medical schools? 

 
• News 
• Workshops 
• Online presentations 
• Podcasts 
• Signposts to data 
• Articles 
• Good practice 

 
Please email any items for consideration 
of publication in the newsletter to:  
athenaswan@medschools.ac.uk  

 
This medical schools Athena SWAN  
newsletter will be published bi-monthly.  

It will be archived on the MSC Athena 
SWAN webpages. 

Further resources available: 
www.medschools.ac.uk/AboutUs/Projec

ts/Athena-SWAN 

1. We want to apply for a department award  
should we apply for Bronze or Silver? 

This depends entirely on the department. The 
self-assessment team should come to a decision 
based on the results of their self-assessment, 
how much good practice is already in place and 
the awards guidance. If a department can show 
evidence of impact of good practice, there is no 
reason not to go for Silver. Without clear evi-
dence of such impact, however, departments 
should apply for Bronze. 

2. Can we request an extension to the dead-
line? 

No. The deadline for all submissions is 5.00pm 
on the last working day of April or November, by 
which time we need to have received the letter of 
endorsement, submission document and action 
plan by email in PDF format. 

3. Our Department contains academic staff 
who are not SET/STEM i.e. sociologists but 
they are part of our workgroup. Should we in-
clude these staff? 

Yes, if they are part of your Department research 
or academic staff they should be included. Non-
STEMM staff in STEMM departments should be 
included in the data as they are working in a 
STEMM department and unless it’s a large de-
partment with lots of non-STEMM staff. it is not 
necessary to separate them. For non-STEMM 
departments/units in a STEMM faculty/college if 
they are included in the data, they should be 
separated where possible. 

 
4. What is the definition of SET? 

It may also be helpful to note that Athena SWAN 
uses the BIS definition of SET, as set out in 
the Science, Engineering and Technology Skills 
in the UK report (March 2006). SET is defined in 
the fields of medicine, dentistry, subjects allied to 
medicine (e.g. nursing, psychology, pharmacy), 
biological sciences, veterinary sciences, agricul-
tural sciences, physical sciences (e.g. physics 

and chemistry), environmental sciences, mathe-
matical and statistical sciences, computer sci-
ences and ICT, engineering, technology, architec-
ture, and building and planning. The BIS report  is 
available from  

http://www.bis.gov.uk/files/file28174.pdf 
 
FAQs 1 and 2 are taken from the Athena website. 
FAQ 3 and 4 was asked recently by a Medical 
School Department.  

Have you got a question? Email questions to us 
and we will feature some online or in the next 
newsletter: athenaswan@medschools.ac.uk 


