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Dame Sally Davies Congratulates Successful 
Athena SWAN Applicants 

 
In April 2013, 112 applications were received and 87 
were successful in gaining an Athena SWAN 
award, of which 30% were medical or dental school 
applications. There are currently 257 award holding 
Institutions and Departments. All award holders re-
new their awards every three years, Athena SWAN 
states that for renewal applications should have 
“...made progress in promoting gender equality 
and addressing challenges particular to the disci-
pline”.  
 
Universities must also renew their University 
bronze/silver level award every three years. Athena 
SWAN states that for University level renewal, appli-
cations should demonstrate “that clear progress has 
been made since the previous Bronze university 
award application, as measured against the goals 
set in the original action plan”.  
 
In this award round a number of medical and dental 
schools and related departments were successful. In 
relation to their success Professor Dame Sally C. Da-
vies, Chief Medical Officer and Chief Scientific Adviser 
at the Department of Health said: 

 
"I would like to congratulate all the Schools 
who have gained an award in this latest 
round. The Department of Health takes our 
role in advancing the role of women in sci-
ence very seriously. That is why we have an-
nounced that for any future rounds of National 
Institute for Health Research (NIHR) major 
infrastructure awards (such as NIHR Biomedi-
cal Research Centres, Biomedical Research 
Units and Patient Safety Research Centres), 
we would not expect to shortlist applications 
where the academic partner has not attained 
at least Athena SWAN silver award. The 
Equality Challenge Unit is working hard to 
support applicants to the scheme as they con-
tinue towards their awards." 

 
The following medical and dental school and related 
applications received an award or renewal in          
September 2013 (alphabetical): 
 
Silver department award 
University of Cambridge – School of Clinical Medicine 
Cardiff University – School of Pharmacy and Pharmaceutical Sci-

ences 
Durham University – Department of Psychology 
Keele University – Research Institute for Primary Care and Health 

Sciences 
University of Leicester – Department of Health Sciences 
University of Nottingham – Division of Otorhinolaryngology 
University of Oxford – National Perinatal Epidemiology Unit 

Queen Mary, University of London – School of Biological and 
Chemical Sciences 

University of Sheffield – Medical School 
University College London – Division of Medicine 
University College London – Institute for Women's Health 
University College London – Institute of Ophthalmology 
University College London – Mental Health Sciences Unit 
*R University College London – Division of Psychology and Lan-

guage Sciences 
Bronze department award 
University of Birmingham – School of Biosciences 
University of Bristol – School of Clinical Sciences 
University of Cambridge – Department of Veterinary Medicine 
*R Cardiff University – School of Psychology 
University of East Anglia – School of Pharmacy 
University of East Anglia – School of Biological Sciences 
University of Exeter – Medical School 
Keele University – School of Medicine and Institute of Science and 

Technology in Medicine 
Keele University – School of Psychology 
University of Leeds – School of Medicine 
University of Leicester – Department of Cardiovascular Sciences 
University of Liverpool –  Health and Life Sciences Institute of Age-

ing and Chronic Disease 
University of Liverpool – Health and Life Sciences Institute of 

Learning and Teaching 
University of Manchester – School of Dentistry 
University of Manchester – School of Medicine 
University of Manchester – School of Nursing, Midwifery and Social 

Work 
University of Manchester – School of Psychological Sciences 
University of Nottingham – School of Nursing, Midwifery and 

Physiotherapy 
University of Oxford – Department of Cardiovascular Medicine 
University of Oxford – Department of Paediatrics 
University of Oxford – Department of Physiology, Anatomy and 

Genetics 
University of Oxford – Department of Psychiatry 
University of Oxford – Nuffield Department of Medicine 
University of Oxford – Nuffield Department of Obstetrics and Gy-

naecology 
University of Oxford – Nuffield Department of Surgical Sciences 
Queen Mary, University of London – Barts and The London School 

of Medicine 
University of Reading – School of Psychology and Clinical Lan-

guage Sciences 
University of Southampton – Faculty of Health Sciences 
Swansea University – College of Human and Health Sciences 
University College London – Institute of Neurology 
University of the West of England, Bristol – Department of Applied 

Sciences 
University of York – Department of Health Sciences 

*R denotes department renewal 
 
A list of all Institute and Department awards is available 
from  

www.athenaswan.org.uk/content/current-award-holders 
 

~~~ 
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APPLICATION PLANNING 

Medical and Dental Schools Workshop London Sep-
tember 24th  

 
The workshop was held in Woburn House conference 
centre. Presentations were again given by Professor 
Annie Young on successfully going for silver, Profes-
sor Liz Kay on the view from a panellist and a new 
addition, Ailsa Mcgregor on the HR/academic per-
spective on data. A practical session followed with Dr 
Jan Bogg and small participant groups as ‘panellists’ 
on mock application data and narrative. Participants 
found working from this perspective beneficial, the day 
concluded with panellist q&a.  
 
We have now run two successful workshops for medi-
cal and dental schools and both have been favourably 
received. We plan to offer workshops again in 2014.  
 
What would you would like included in future 
workshops or online? Email your comments to:  

Athenaswan@medschools.ac.uk    
  

~~~ 
 

Application Tips  
 
Tips for your applications are available on the MSC 
website: 

www.medschools.ac.uk/ABOUTUS/PROJECTS/
ATHENA-SWAN/Pages/Hints-and-Tips-for-

Applications.aspx  
  
The Athena SWAN awards handbook (May 2012)  is 
full of advice for preparing your application: 
www.athenaswan.org.uk/sites/default/files/Athena-SWAN-

awards-handbook-May-2012.pdf 
 
View other recent Athena SWAN applications:  

Silver www.athenaswan.org.uk/content/silver-0 
Bronze www.athenaswan.org.uk/content/bronze-0 

 
~~~ 

 

Benchmarking Your Clinical  
Academic Staffing Level  

 
The Medical Schools Council and Dental Schools Coun-
cil published earlier this year the 11th annual update of 
clinical academic staffing levels (as at 31st July, 2012). 
 
For the purpose of both surveys, clinical academics are 
defined as doctors and dentists who hold a substantive 
contract of employment with the university and an hon-
orary contract of employment with the NHS, and who 
hold full registration with the GMC or GDC.  
 
The reports analyse trends over the past decade in rela-
tion to specialty, source of funding, academic grade, as 
well as vacant posts. Data relating to age, gender and 
ethnicity have been reported since 2004.  
 
There is plenty of information in the data for you to use 
to benchmark your academics. For example, in 2012, 
28% of medical clinical academics and 39% of dental 
clinical academics were women.   
 
The reports are available online from: 

www.dentalschoolscouncil.ac.uk 
www.medicalschoolscouncil.ac.uk 

 
 
 

 Become an Athena SWAN Panellist   
 
Being a panellist contribute to the development and 
success of our current and future women in science.  
 
It benefits your Institution as you will benefit from learn-
ing about the Athena SWAN process. 
 
Information is available on the Athena SWAN website:  

http://www.athenaswan.org.uk/content/assessment-panels 
 

To register your interest, please contact: 
 athenaswan@ecu.ac.uk 

 
TOP TIP 

 
  Action plans should be SMART 
 
How will you know you have been successful 
in your actions? 
 
S  Be specific about what you want to achieve 
M Make it measurable with a defined outcome 
A Make sure it is achievable 
R Make it realistic 
T Set an achievable time-frame 
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Online resources: 
www.medschools.ac.uk/AboutUs/Projects/Athena-SWAN 

 
What does Athena SWAN mean?  

 
“Athena  SWAN  represents  an  ongoing 
change in culture that provides equality of 
opportunity for females”  
 

Silver Award Holder Warwick Medical School  

 
FREQUENTLY ASKED QUESTIONS 

Q. Can a Dept. application be considered for    
Silver and Bronze at the same time, i.e. if we pro-
ceed with a Silver Application, can we be consid-
ered for Bronze if we do not quite make 
the Silver grade? 
 
A. If an application does not reach silver standard 
it may receive a bronze, if it meets bronze standard, or 
it may be unsuccessful if it does not meet either silver 
or bronze standard. 
 
 
Q. Do we know at this stage whether Athena 
Status is relevant for all NIHR funding schemes or 
for specific ones? 
 
A. The NIHR website states that ‘”he NIHR has 
stated that for future competitions to designate and 
fund NIHR Biomedical Research Units, Biomedical 
Research Centres, and Patient Safety Translational 
Research Centres, it does not expect to short-list any 
NHS/University partnership where the academic part-
ner (often the Medical School/Faculty of Medicine) has 
not achieved at least the Silver Award of the Athena 
SWAN Charter for Women in Science.”  
Read further information: 

 www.nihr.ac.uk/infrastructure/Pages/
infrastructure_biomedical_research_units.aspx 

 
 
Q. Will we receive feedback on our Athena 
SWAN application?  
 
A We do provide feedback. We now have to 
send it in batches but we do provide it. All unsuccess-
ful feedback is sent out on results day, the feedback 
for those who were successful but received an award 
at a lower level receive the feedback a couple of 
weeks later and the feedback for those who were suc-
cessful at the level they applied for is sent a couple of 
weeks after that.  The dates that applicants will re-
ceive their feedback is detailed in the results letter.  
 
  
  
 
 
  
 
 

 
 
 
 
 

About Athena SWAN 
 

The Athena SWAN Charter recognises and    
celebrates good employment practice for women 
working in science, engineering and technology 
(SET) in higher education and research.  
 
The Charter is managed by the Equality       
Challenge Unit and Athena SWAN application 
forms and guidance are available from the Athena 
SWAN website. 
 

Weblinks  
Equality Challenge Unit  

www.ecu.ac.uk 
 

Athena SWAN website  
www.athenaswan.org.uk 

 
 
 
 
 

Medical and Dental Schools and Athena SWAN 
 

Have you got any newsletter items of interest to 
other medical and dental schools? 

 
• News 
• Workshops 
• Online presentations 
• Podcasts 
• Signposts to data 
• Articles 
• Good practice 

 
Email articles for publication consideration to:  

athenaswan@medschools.ac.uk  
 
 

 

 

 

 

 

 

 

The Medical and Dental Schools Athena 
SWAN  newsletter is published bi-monthly and 
archived on the MSC Athena SWAN webpage. 


